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USSC3701 JOB HACKS: US STUDY TOUR FOR CAREER READINESS

Unit Description
This unit will integrate career development goals with academic learning. The immersive USA study tour will expose students to
company visits, case studies, industry insights, networking with practicing industry experts and cultural experiences relating to
Government and Public Policy (Washington DC) and Management Consulting and Investment Banking (New York). This work-
integrated learning exposure will assist students to develop a more informed understanding of whether their chosen concentration suits
their personality, interest and overall career plan. This intensive course will provide students an opportunity to integrate career
development goals with academic learning. The immersive experience gained through the study tour will expose students to company
visits, case studies, industry insights, networking with practicing industry experts and cultural experiences. This work-integrated
learning exposure will assist students to develop a more informed understanding of whether their chosen concentration suits their
personality, interest and overall career plan.
Please note that in 2019, the Management Consulting and Investment Banking options (New York) will not be running in 2019. Only the
Government and Public Policy (Washington DC) option will be offered.

Additional Information
Note: Departmental permission is required for enrolment

Learning Structure
Intensive: 2 weeks class room preparation (10 x 2 hour meetings) plus one 1 hour pre-departure session in Sydney, followed by a 9
day study tour to the United States (9 x 2hr meeting). 38 Course delivery hours total. 10 days in Sydney x 2 hrs (includes pre-departure
seminar) - 21 hours 9 days in the US x 2 hrs - 18 hours 10 days in Sydney * 2 hrs (includes pre-departure seminar) - 21 hours 9 days in
the US * 2 hrs - 18 hours
Note:
Sydney: 2 weeks class room preparation (10 x 2 hour meetings) plus one 1 hour pre-departure session in Sydney,
US : 9 day study tour to the United States (9 x 2hr meeting).
* Students should commit to spend approximately three hours’ preparation time (reading, studying, homework, essays, etc.) for every
hour of scheduled instruction.

Learning Outcomes
 Description Graduate Qualities

A B C D E F
1 Develop a better understanding of career development theories and

models.

2 Display an understanding of the concepts, narratives and methods
used to study career transitions.

3 Develop a capacity for experimental and problem-solving tasks on
the borders between disciplines

4 Develop a greater ability to pursue genuinely interdisciplinary
methodologies in other units

5 Communicate knowledge in discussion and scholarly writing

Details of the Graduate Qualities can be found in the Appendix
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Unit Schedule
Intensive July 2019

Week Week Beginning Lecture
1 24 June No class

2 1 July Career and Self-Exploration Theories and Models (In Sydney)

3 8 July Job Search tools & techniques, Peak performance (In Sydney)

4 15 July US Study Tour (in Washington D.C)

5 22 July US Study Tour (in Washington D.C.)

6 29 July De-briefing & Reflections (in Sydney)

Attendance
According to Faculty Board Resolutions, students in the Faculty of Arts and Social Sciences are expected to attend 90% of their
classes. If you attend less than 50% of classes, regardless of the reasons, you may be referred to the Examiner’s Board. The
Examiner’s Board will decide whether you should pass or fail the unit of study if your attendance falls below this threshold.
If a unit of study has a participation mark, your attendance may influence this mark.
For more information on attendance, see http://sydney.edu.au/policies/showdoc.aspx?recnum=PDOC2014/345&RendNum=0.
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Reading Requirements
Week 1 – Day 1
 

Brown, D. (1990). Trait and factor theory in D. Brown et al. Career choice & development: Applying
contemporary theories to practice. San Francisco: Josey Bass
 
Spokane, A. (1994). Holland’s theory in D. Brown et al. Career choice & development: Applying contemporary
theories to practice. San Francisco: Josey Bass
 
Super, D. (1984). Career & life development in D. Brown et al. Career choice & development: Applying
contemporary theories to practice. San Francisco: Josey Bass
 
Fitzgerald L & Betz, N. (1994). Career development in cultural context: The role of gender, race, class and
sexual orientation. In Savikas, M. and Lent, R. (eds). Convergence in career development theories. CCP
Books: Palo Alto.
 
Mitchell, K.E., Levin, A.S. and Krumboltz, J.D. (1999). Planned happenstance: Constructing unexpected career
opportunities. Journal of Counselling & Development. 77: 115-124.
 

Week 1 – Day 2
 

Myers, I., McCaulley, M., Quenk, N. & Hammer, A. (1998). MBTI Manual: A guide to the development and use
of the Myers Briggs Type Indicator. Chapter 3. Palo Alto: Counselling Psychologist Press.
 
Harmon, L.W., Hansen, J.C., Borgen, F.H.& Hammer, A.L. (1994). Strong Interest Inventory applications and
technical guide. Chapter 1. Stanford: Consulting Psychologist Press.
 
Peterson, C. & Park, N. (2009). Classifying and measuring strengths of character. In, C.R. Snyder & S. Lopez
(eds). Oxford Handbook of Positive Psychology (2nd Ed. - pp.25-33). Oxford: Oxford University Press.
 
Judge, T. A., & Bretz, R. D. (1992). Effects of work values on job choice decisions. Journal of Applied
Psychology, 77(3), 261-271.
 

Week 1 – Day 3
 

Steger, M.F., Dik, B.J. (2010). Work as meaning: Individual and organizational benefits of engaging in
meaningful work. In Linley, P.A. Harrington, S. Garcea, N. (Eds.) Oxford handbook of positive psychology and
work (pp. 131-142). New York: Oxford University Press.
 
Baumeister, R.F., Vohs, K.D., Aaker, J.L. & Garbinsky, E.N. (2013). Some key differences between a happy life
and a meaningful Life. The Journal of Positive Psychology, 8(6): 505-516.
 
Wesson, K. & Boniwell, I. (2007). Flow theory – Its applications to coaching psychology. International Coaching
Psychology Review, 2(1): 33-43.
 
Bryant, F.B., Chadwick, E.D. & Kluwe, K. (2001). Understanding the processes that regulate positive emotional
experience: Unsolved problems and future directions for theory and research on savouring. International
Journal of Wellbeing
 
Carver, C.S. & Scheier, M.F. (1998). On the self-regulation of behaviour. (pp. 1-15). New York: Cambridge
University Press.
 
 

 Week 1 - Day 4 Goleman, D. (1998). Working with emotional intelligence. (pp. 1-46). London: Bloomsbury Publishing.
 
Bright, J. (2018). Disruption is the new normal. Sydney Morning Herald.
http://www.smh.com.au/business/workplace-relations/disruption-is-the-new-normal-20180117-h0jj3i.html
 
Koen, J., Ute-Christine, K., Annelies, E.M., Vianen, V. Zikic, J. & Nauta, A. (2010). Job search strategies and
reemployment quality: The impact of career adaptability. Journal of Vocational Behaviour, 77(1): 126-139.
 
Bull, S. (2006). What is this thing call mental toughness? The Game Plan: Your Guide to Mental Toughness at
Work. (pp. 9-28). Chichester: Capstone.
 
Crust, L. (2008). A review and conceptual re-examination of mental toughness: Implications for future
researchers. Personality and Individual Differences, 45:576-583.
 
 

Week 1 – Day 5
 

Doyle, A. (2018). What is the hidden job market? https://www.thebalance.com/what-is-the-hidden-job-market-
2062004
 
Mayocchi, L. and Hanrahan, S. J. (2000). Transferable skills for career change. In D. Lavelle and P.
Wylleman (Ed.), Career Transitions in Sport: International Perspectives (pp. 95-110) Morgantown, WV: Fitness
Information Technology. 
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Crosby, O. (2002). Informational interviewing: Get the inside scoope on careers. Occupational Outlook
Quarterly. Summer: 32-37
 
Katzenbach, J. & Smith, D. (2004). The discipline of teams. In Harvard Business Review on Teams that
Succeed, Harvard: HBR Paperback. pp.1-25.
 
Jung, D., Sosik, J. & Baik, K. (2002). Investigating work group characteristics and performance over time: A
replication and cross-cultural extension. Group Dynamics: Theory, Research and Practice, 6:153-171.
 
Davis, D. (2004). The Tao of leadership in virtual teams. Organizational Dynamics, 33:47-62.
 
Handy, C. (1995). Trust in the virtual organization. Harvard Business Review, May-June:1-8
 

Week 2 – Day 1 Hornsby, J & Smith, B. (1995). Resume content: What should be included and excluded. SAM Advanced
Management Journal. 60(1): 4-9.
 
Thoms, P., McMasters, R., Roberts, M. & Dombkowski, D. (1999). Resume characteristics as predictors of an
invitation to interview. Journal of Business and Psychology, 18: 339-356.
 
Earl, J, Bright, J. & Adams, A. (1998). What gets graduate resumes shortlisted. The Australian Journal of
Career Development, 7:15-19.
 
Morgan & Banks International (1999). How to improve your performance at interviews.
www.morganbanks.co.nz
 
 

Week 2 – Day 2 Loehr, J. & Schwartz. (2001). The making of a corporate athlete. Harvard Business Review, January: 120-128.
 
Hays, K.F. & brown, C.H. (2004). The foundations of excellent performance. In You’re On: Consulting For Peak
Performance (pp. 81-89). Washington DC: American Psychological Association.
 
Stajkovic, A.D. & Luthans, F. (1998). Self-efficacy and work-related performance: A meta-analysis.
Psychological bulletin, 124(2): 240-261.
 
Maddi, S. R. (2006). Hardiness: The courage to grow from stresses. Journal of Positive Psychology, 1(3): 160-
168.
 

Week 2 – Day 3 Schneider, M. & Somers, M. (2006). Organizations as complex adaptive systems: Implications of Complexity
Theory for leadership research. The Leadership Quarterly, 17: 351-365.
 
Snowdown, D. & Boone, M. (2007). A leader’s framework for decision making. Harvard Business Review, Nov:
69-76.
 
Leornard, H. (2000). From scientific management through fun and games to high-performing teams: a historical
perspective on consulting to
team-based organizations. Consulting Psychology Journal: Practice and Research, 52:3-19.
 
Rawlings, D. (2000). Collaborative leadership teams: Oxymoron or new paradigm. Consulting Psychology
Journal: Practice and Research, 52:36-48
 
Uhl-Bein, M., Marion, R. & McKelvey, B. (2007). Complexity leadership theory: Shifting leadership from the
industrial age to the knowledge era. The Leadership Quarterly, 18: 293-318.
 

Week 2 – Day 4 Snyder, C.R. (1995). Conceptualizing, measuring and nurturing hope. Journal of Counselling & Development,
73:355-360.
 
Carver, C.S., Scheier, M.F., Miller, C.G. & Fulford, D. (2009). Optimism. In C.R. Snyder & S.J. Lopez (Eds),
Oxford Handbook of Positive Psychology (2nd Ed – pp. 303-311). Oxford: Oxford University Press.
 
Vollraith, M. & Torgersen, S. (2000). Personality types and coping. Personality and Individual Differences, 29:
367-378.
 
Hurtz, G.M. & Donovan, J.J. (2000). Personality and job performance. The Big Five revisited. Journal of Applied
Psychology, 85:869-879.
 
Boyatzis, R.E & Akrivou, K. (2002). The ideal self a the driver of intentional change. Journal of Management
Development, 25(7): 624-642.
 
Dweck, C. S. (2006). Mindset: The new psychology of success. Chapter 1. New York: Random House.
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Week 2 – Day 5 Class handouts

Online Components
This unit requires regular use of the University’s Learning Management Systems (LMS), also known as Canvas. You will need reliable
access to a computer and the internet to use the LMS. The University uses learning analytics to understand student participation on the
LMSes and improve the student learning experience.
The easiest way to access the LMS is through MyUni (click on the ‘MyUni’ link on the university home page, http://sydney.edu.au or link
directly to the service at https://myuni.sydney.edu.au/. There are icons for Canvas in the top row of the QuickLaunch window, on the left
hand side of the screen.
If you have any difficulties logging in or using the system, visit the Online Learning area of the Current Students site
(https://sydney.edu.au/students/browse.html?category=student-it-and-online-learning&topic=online-learning).
The University’s Privacy Management Plan governs how the University will deal with personal information related to the content and
use of its web sites. See http://sydney.edu.au/privacy.shtml for further details.

Lecture Recording
Most lectures (in recording-equipped venues) will be recorded and may be made available to students on the LMS. However, you
should not rely on lecture recording to substitute your classroom learning experience.

Assessment Tasks and Due Dates
Assessment Name Individual /

Group
Assessment
Type

Learning
Outcome
Assessed

Length Weight Due Time Due Date

Self Evaluation Task Individual Short
Answer

1, 2 500 words 20% 11:59 pm 5 July

Raising Occupational Awareness Individual Practical
Short
Answer

2, 3, 5 250 words 10% 11:59 pm 19 July

Preparing for a Job Search Individual Online
Submission

2, 3, 4, 5 250 words 10% 11:59 pm 26 July

Evaluative/Reflective Task Individual Long
Answer /
Essay

1, 2, 3, 4, 5 1500 words 20% 11:59 pm 31 July

Essay Individual Long
Answer /
Essay

1, 2, 3, 4, 5 2000 words 40% 11:59 pm 2 August

Assessment Criteria
This unit uses standards-based assessment for award of assessment marks. Your assessments will be evaluated solely on the basis of
your individual performance
General advice on grade descriptors are available on the University of Sydney Current Students website:
https://sydney.edu.au/students/guide-to-grades.html
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Submission of Assessments

Anonymous Marking
From March 2018, the Faculty of Arts and Social Sciences will require students to identify themselves on their written assessments
tasks by SID (student identification number) only, as per the Assessment Procedures 2011. This includes cover sheets and document
headers.

Compliance Statements
All students are required to submit an authorised statement of compliance with all work submitted to the University for assessment,
presentation or publication. A statement of compliance certifies that no part of the work constitutes a breach of the Academic Honesty
in Coursework Policy 2016.
The format of the compliance statement will be in the form of:

a. a University assignment cover sheet; or
b. a University electronic form.

Assessment Submission
Work not submitted on or before the due date is subject to a penalty of 5% per calendar day late. If work is submitted more than 10
days after the due date, or is submitted after the return date, the mark will be 0.
Details of the Faculty Resolutions and Provisions regarding late work:
Undergraduate:

 http://sydney.edu.au/handbooks/arts/rules/faculty_resolutions_arts.shtml
Postgraduate Coursework:

 http://sydney.edu.au/handbooks/arts_PG/rules/faculty_resolutions_arts.shtml
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Academic Dishonesty and Plagiarism
Academic honesty is a core value of the University, so all students are required to act honestly, ethically and with integrity. This means
that the University is opposed to and will not tolerate academic dishonesty or plagiarism, and will treat all allegations of academic
dishonesty and plagiarism seriously. The consequences of engaging in plagiarism and academic dishonesty, along with the process by
which they are determined and applied, are set out in the Academic Honesty in Coursework Policy 2015. You can find these documents
University Policy Register at http://sydney.edu.au/policies (enter “Academic Honesty” in the search field).

Definitions
According to the Policy, plagiarism means representing another person’s work (i.e., ideas, findings or words) as one’s own work by
presenting, copying or reproducing it without appropriate acknowledgement of the source. Academic dishonesty means seeking to
obtain or obtaining academic advantage for oneself or others (including in the assessment or publication of work) by dishonest or unfair
means. Academic dishonesty includes, but is not limited to:

Resubmission (or recycling) of work that is the same, or substantially the same as work previously submitted for assessment in the
same or in a different unit of study. Every unit of study expects each student to produce new material based upon research
conducted in that unit;
Dishonest plagiarism;
Engaging another person to complete or contribute to an assessment in your place; and
Various forms of misconduct in examinations (including copying from another student and taking prohibited materials into an
examination venue).

Academic Honesty Education Module (AHEM)
As set out in the Academic Honesty in Coursework Policy 2015, all students commencing their study at the University of Sydney are
required to complete the Academic Honesty Education Module (AHEM).
From February 2018, AHEM will be located in the open section of Canvas. It should take less than one hour to finish. You need not do
the module all at once, however, it must be completed by 31 March for Semester 1 and 31 August for Semester 2. Students who do not
complete the entire module by the end of that session will be required to start over.
For further information on academic integrity, check the Academic dishonesty and plagiarism webpage.

Use of Similarity Detection Software
Students should be aware that Assignments submitted in this unit of study may be submitted to similarity detection software. This
software searches for matches between text in your written assessment task and text sourced from the Internet, published works, and
assignments that have previously been submitted for analysis.
There will always be some degree of text-matching when using this software. Text-matching may occur in use of direct quotations,
technical terms and phrases, or the listing of bibliographic material. This does not mean you will automatically be accused of academic
dishonesty or plagiarism, although this software reports may be used as evidence in academic dishonesty and plagiarism decision-
making processes. Further information about this software is available at http://sydney.edu.au/students/academic-dishonesty-and-
plagiarism/detecting-and-reporting-academic-dishonesty.html.

Special Consideration
Students can apply for Special Consideration for serious illness or misadventure. An application for special consideration does not
guarantee the application will be granted.
Further information on applying for special consideration is available at https://sydney.edu.au/students/special-consideration.html.

Other Policies and Procedures Relevant to this Unit of Study
The Faculty’s Student Administration Manual is available for reference here http://sydney.edu.au/arts/students/. Most day-to-day issues
you encounter in the course of completing this Unit of Study can be addressed with the information provided in the Manual. It contains
detailed instructions on processes, links to forms and guidance on where to get further assistance.
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Your Feedback is Important

The Unit of Study Survey
The University conducts an online survey for units of study every semester. You will be notified by email when the survey opens. You
are encouraged to complete the survey to provide important feedback on the unit just before the end of semester. You can complete
the survey at http://www.itl.usyd.edu.au/surveys/complete

How Student Feedback has been used to develop this Unit of Study
We used student feedback undertaken through market research to recognise that students want an employment focused unit of study.
This unit prepares students for employment in Australia and the US. 

Staying on Top of Your Study
The Learning Centre offers workshops in Academic Reading and Writing, Oral communications Skills, Postgraduate Research Skills,
Honours, masters Coursework Program, Studying at University, and Workshops for English Language and Learning. Further
information about The Learning Centre can be found at http://sydney.edu.au/stuserv/learning_centre/.
The Write Site provides online support to help you develop your academic and professional writing skills. All University of Sydney staff
and students who have a UniKey can access the WriteSite at http://writesite.elearn.usyd.edu.au/.
The FASS Writing Support for Coursework hass a wide range of programs at both Undergraduate and Postgraduate levels that
focus on writing across the curriculum. The Writing Hub offers drop-in sessions to assist students with their writing in a one-to-one
setting. These sessions are an opportunity for you to receive individualised feedback on your essay drafts, outlines, arguments and
ideas. No appointment is necessary, or students can book an appointment online. This service is free of charge to all FASS students
and/or all students enrolled in WRIT units.

 Drop-in hours: Weeks 4-13 each semester, excluding non-instruction weeks, Monday/Tuesday/Wednesday and Thursdays from
10am-5pm

 Location: The Writing Hub (329) Old Teachers College (A22): 
 Make an online booking here

Pastoral and academic support for Aboriginal and Torres Strait Islander students is provided by the STAR Team in Student
Support services, a dedicated team of professional Aboriginal people able to respond to the needs of students across disciplines. The
STAR team can assist with tutorial support, mentoring support, cultural and pastoral care along with a range of other services. More
information about support for Aboriginal and Torres Strait Islander students can be found at
http://sydney.edu.au/current_students/student_services/indigenous_support.shtml.
Free online Library tutorials are available at http://sydney.edu.au/library/skills, with one designed especially for students studying in
the Humanities and Social Sciences at http://libguides.library.usyd.edu.au/.

Other Support Services
Disability Services is located on Level 5, Jane Foss Russell Building G02; contact 8627 8422 or email
disability.services@sydney.edu.au. For further information, visit their website at http://sydney.edu.au/stuserv/disability/.
Counselling and Psychological Services (CAPS) are located on Level 5, Jane Foss Russell Building G02; contact 8627 8433 or
email caps.admin@sydney.edu.au. For further information, visit their website at http://sydney.edu.au/current_students/counselling/.
International Student Services are located on Level 3 of the Jane Foss Russell Building G02. You can call the office on 1800 SYD
UNI (1800 793 864) or +61 2 8627 1444. For Further information, visit http://sydney.edu.au/study/academic-support/support-for-
international-students.html.
Student Representative Council (SRC) are located on Level 1, Wentworth Building G01; contact them on 9660 5222 or email
help@src.usyd.edu.au. For further information, visit their website at http://srcusyd.net.au/.
Sydney University Postgraduate Representative Association (SUPRA) are located on Level 2, Holme Building A09; 9351 3715 or
toll free within Australia on 1800 249 950 or email admin@supra.usyd.edu.au. For further information, visit their website at
http://www.supra.net.au.
Bullying, harassment, discrimination or sexual assault

 If you have experienced bullying, harassment, discrimination or sexual assault, you can make a formal complaint through the Student
Affairs Unit here: http://sydney.edu.au/student_affairs/complaints/index.shtml, or by calling 1800SYDHLP. Sexual assault is a crime,
and you have the right to report it to police: call 000 or visit your nearest police station to make a formal complaint. You can also make
an anonymous crime report online here: https://www1.police.nsw.gov.au/mobile/cs.aspx. If you have experienced sexual harassment or
assault and require advice, or you know someone who has, you can call NSW Rape Crisis Centre (1800 424 017) 24 hours a day. The
NSW Rape Crisis Centre also provides counselling online at http://www.nswrapecrisis.com.au/. There is a Sexual Assault Clinic at RPA
Hospital, which provides medical care and counselling. Call 9515 9040 for more info.
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APPENDICES

Graduate Qualities
Graduate Qualities Purpose

A Depth of disciplinary
expertise

To excel at applying and continuing to develop expertise in the graduate's chosen discipline or
disciplines.

B Broader skills
critical thinking and
problem solving
communication (oral and
written)
information/digital literacy
inventiveness

To increase the impact of expertise, and to learn and respond effectively and creatively to novel
problems and opportunities.

C Cultural Competence To work productively, collaboratively and openly in diverse groups and across cultural boundaries.

D Interdisciplinary
effectiveness

To work effectively in interdisciplinary (including inter-professional) settings and to build broader
perspective, innovative vision, and more contextualised and systemic forms of understanding.

E An integrated professional,
ethical and personal identity

To build integrity, confidence and personal resilience, and the capacities to manage challenge and
uncertainty.

F Influence To be effective in exercising professional and social responsibility and making a positive
contribution to society.
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